
 

ThinkForward open letter to young people 
 
To add your organisation’s name to the letter please confirm your intention to join us and provide 
your logo by Thursday 14th October.  
 
This letter sets out our commitment to young people to create inclusive and diverse spaces 
where they can thrive. The letter will be included in our Young and Black celebration book, which 
is the culmination of our Young and Black project. We are inviting our school partners, business 
partners and funders to add their names to the letter and join us on our equalities journey.  

A printed copy of the book will be given to every young person who participated in the Young and 
Black project and to our school partners. A digital copy will be shared with our partners, funders, 
on our website and social channels. The book will be published on Wednesday 3rd November.  

 
The letter  
 
Dear young people,  

This is a letter to you from ThinkForward and the schools, employers and funders that partner 
with us. 

We have been blown away by your courage, resilience and self-awareness in confronting, 
challenging and learning more about identity and racism. You have inspired ThinkForward to 
think more deeply about racism and to take action.  

During this Young and Black project you told us that racial slurs are being used at school, but no 
action is being taken to stop them. You said that you experienced racism from a young age. Some 
of you said that what you thought was banter is racism. You said that you are not comfortable in 
your skin, that it is used to label you and impacts on your opportunities. We also heard that you 
feel that your name or accent can lead to judgment and assumptions.   

By coming together as a group, we can challenge the causes of inequality in our communities. 
We will change the way we work so that you can have fair access to opportunities and be true to 
yourself in education and at work. 

We are on a journey of change with open minds and open hearts. The first step on our journey 
together is to commit to: 

 Having conversations about how young people from all backgrounds can be empowered 
within our organisations.  

 Giving you an opportunity to feedback on what you think we could be doing better, 
making sure that we actively listen and then make changes to the way we run our 
organisations and how we behave. 

 Making sure you feel welcome in the spaces where we work and represented through the 
people that you interact with. As an example, ThinkForward will include equity, diversity 
and inclusion in our training for volunteers so that they hear your voices and celebrate 
your backgrounds. 

We will all do everything in our power to create a world where you can be yourself and achieve 
what you want to achieve. You will hear about the progress we are making through your 
ThinkForward coach. 

Continue to be bold, brave and speak up. As one of you said, “just be you and show people what 
you are capable of”.  

Yours,  

ThinkForward and the schools, employers and funders that partner with us. 


